
Cal/OSHA Creates Strict COVID-19 Protection Standards for Employers to Follow

On November 30, 2020, the California Occupational Safety and Health Standards Board (OSHSB) of the Division of 

Occupational Safety and Health (Cal/OSHA) adopted an emergency temporary standard (ETS) addressing COVID-

19 prevention. The emergency standards are effective immediately and will be in effect for 180 days unless The 

Office of Administrative Law (OAL) approves a re-adoption of the emergency regulation during this time period.

COVID-19 Prevention Emergency Standards

Cal/OSHA

Manage Complex Risks in  an Era of  Uncertainty

COVID-19 Prevention Program 

Employers are required to establish, implement, and maintain an effective, written COVID-19 Prevention Program. 

The COVID-19 Prevention Program may be integrated into the already required employer’s Injury and Illness 

Program required under Section 3203 or kept as a separate document. 

Scope and Applicability
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All California employers, including credit unions, must comply with the ETS, with the exception of employees who are 

already covered under the Cal/OSHA Aerosol Transmissible Diseases standard, employees who are working from 

home, and to single-employee employers who do not have contact with others.

Notice of proposed emergency action by the Occupational Safety and Health Standards Board regarding proposed 

changes to California code of regulations, title 8, New sections 3205; 3205.1; 3205.2; 3205.3; and 3205.4

Sections of the Emergency Standard 

• §3205 General COVID-19 Prevention

• §3205.1 Multiple COVID-19 Infections and COVID-19 Outbreaks

• §3205.2 Major COVID-19 Outbreaks

• §3205.3 COVID-19 Prevention in Employer-Provided Housing

• § 3205.4 COVID-19 Prevention in Employer-Provided Transportation to and from Work

https://www.dir.ca.gov/oshsb/documents/noticeNov2020-COVID-19-Prevention-Emergency.pdf
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11 Requirements of the Written COVID-19 Prevention Program
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The written program must include but is not limited to the following 11 required elements:

1. A system for communicating information to employees - Such as COVID-19 prevention protocols, testing, 

symptoms and illnesses, including a system for employees to report exposures without fear of retaliation.

2. Identification and evaluation of hazards - Employers must develop screening and response processes for 

employees with symptoms and identify workplace conditions and practices that could result in potential exposure.

3. Investigating and responding to COVID-19 cases in the workplace - An effective procedure should be in 

place for investigating and immediately responding to potential exposures by following steps to determine who 

may have been exposed, provide notice of potential exposure within one business day of discovery, and offer 

testing to workers who may have been exposed at the expense of the credit union.

4. Correcting COVID-19 hazards - Development of an effective process for correcting unsafe or unhealthy 

conditions and work practices, including the implementation of controls and/or policies and procedures in 

response to the evaluations conducted.

5. Training & Instruction - Provide effective training and instruction to employees to avoid exposure to COVID-19 

hazards. 

6. Physical distancing - All employees should be separated from other persons by at least six feet except for 

momentary exposure while persons are in movement. 

7. Face coverings - Employees shall be provided face coverings, and they should be worn at all required times 

and places and in the appropriate manner, with few established exceptions.

8. Other engineering controls, administrative controls, and personal protective equipment - Site-specific 

strategies such as changes to the physical workspace, work schedules and provision of additional personal 

protective equipment (PPE) types should be adopted to further reduce exposure to the virus.

9. Reporting, recordkeeping, and access - All COVID-19 cases at the workplace should be reported to the local 

health department whenever required by law, including the immediate reporting of “serious illness” or fatality. 

Specific recordkeeping and documentation standards related to employee contact information, and medical 

information should also be created within the emergency standard’s states obligations. 

10. Exclusion of COVID-19 cases from the workspace - Employers shall ensure that COVID-19 cases are 

excluded from the workplace until the return to work requirements are satisfied.

11. Return to work criteria - COVID-19 cases with COVID-19 symptoms shall not return to work until local health 

department standards, quarantine times, test results, and expectations related to the workplace are met as per 

the standards stated expectations. 

Additional Considerations 

Credit unions should prepare action plans and carefully review all the requirements in the EST and determine how 

they would apply to aspects of their individual workspaces. Review and evaluation of existing COVID-19 prevention 

plan effectiveness as well as obligations beyond the EST such as wage and hour, leave, disability accommodations, 

and additional training needs should also be considered. Finally, as with all regulatory actions, legal council should

be engaged for evaluation and understanding of next steps and efforts toward compliance. 
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